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OptiPro Cinsiyet Esitligi Plani

OptiPro olarak, is duUnyasinda firsat esitligini destekliyor,
kapsayici ve adil bir calisma ortami olusturmayi hedefliyoruz.
Calisanlarimizin  cinsiyet, yas, etnik kdken veya diger
farkliliklari gozetmeksizin esit firsatlara sahip oldugu bir
organizasyon yapisini benimsiyoruz.

Temel Hedeflerimiz
Liderlikte Esit Temsil
e YOonetimde cinsiyet dengesinin gozetilmesi
e Karar alma surecglerinde esit katilimin tesvik edilmesi
Esit Kariyer Firsatlari
. ise alim ve terfilerde adil siirecler
o Mentorluk programlariyla tim calisanlarin kariyer gelisiminin
desteklenmesi
Adil Ucret Politikasi
e “Esit ise esit Ucret” ilkesinin uygulanmasi
« Seffaf lcretlendirme politikalarinin benimsenmesi
Calisma Ortaminda Kapsayicilik
« is-6zel hayat dengesini destekleyen esnek calisma
modellerinin sunulmasi
e Cesitliligi ve kapsayiciligi tesvik eden kurumsal kultlrdn
glclendirilmesi

Ilerleme Gostergelerimiz

Yonetim kadrolarinda adil temsil dagilimi

Calisanlar arasinda adil Gcret dagilimi

Seffaf ve adil UGcretlendirme politikalarinin uygulanmasi
Kariyer gelisiminde esit firsatlarin saglanmasi

OptiPro Gender Equality Plan

At OptiPro, we support equal opportunities in the workplace
and are committed to creating an inclusive and fair working
environment. We embrace an organizational structure where
our employees, regardless of gender, age, ethnicity, or other
differences, have equal opportunities.

Core Objectives

Equal Representation in Leadership
e Ensuring gender balance in management
e Encouraging equal participation in decision-making
Equal Career Opportunities
e Implementing fair processes in hiring and promotions
e Supporting employees’ career development through
mentorship programs
Fair Wage Policy
e Adhering to the principle of "equal pay for equal work"
o Adopting transparent and fair wage policies
Inclusive Work Environment
o Implementing flexible work models that support work-life
balance
e Encouraging an inclusive and supportive corporate culture

Progress Indicators

Ensuring fair representation in leadership roles
Promoting fair wage distribution among employees
Implementing transparent and fair wage policies
Providing equal career advancement opportunities



